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Southey holdings is the driving force behind a diverse network of
businesses within a variety of industries.

ABOUT THE
SOUTHEY GROUP
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THE SOUTHEY GROUP
Southey Holdings is
a South African multinational
industrial holding company,
offering products and services
in the contracting, marine
engineering and
manufacturing sectors.

We represent a well-established and diversiﬁed group that consistently
broadens our product offering through organic and acquisitive growth in
local as well as select niche international markets. We have made great
strides in growing our African footprint. Our business model is
built on a blend of diverse growth assets able to trade through business
and economic cycles.
We are represented by highly entrepreneurial, decentralised business
units with an intense focus on delivering our world-class expertise to
our growing customer network.
Our culture manifests an ethos of good corporate citizenship with all
our stakeholders in mind. We believe in being reputable, responsive,
engaging and committed to excellence in every aspect.

CEO’S MESSAGE
Our passion to improve the world around us unites our
organisation and fuels our business to ﬁnd innovative
solutions that are sustainable and respectful of the
environment in which we operate.
Our diverse and dynamic business model has positioned us well to be market
leaders in our areas of expertise. Our people are what drives our business, and we
aim to attract and retain the best talent. We are an energetic group of enterprising
professionals, achieving world-class excellence in industrial services and products.
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SUSTAINABLE VISION

SUSTAINABILITY REPORT | 4

Sustainable

Economic Value

Ongoing

Capital Investment

Strong

Cash Generation

Stringent

Cost Management

Revenue

Growth

Sustainability and corporate social responsibility are a
key aspect of our long-term business vision, and we have
achieved great strides by building on our corporate social
investment initiatives, and dedicating resources to ensure
that we continually improve in this area.
Voluntarily publishing our sustainability report is just one way of ensuring that we
track our progress on corporate social initiatives and continue to improve on them
with each passing year.
Our workforce consists of a diverse group of peers, all working together to ensure
that Southey is at the forefront of innovative technological advancements that are
cognisant of social transformation and environmental preservation. We believe in
empowering our people through ongoing training and development and ensure
that we provide the means to upskill our workforce and build the platform for the
continued employment and progression of our people.

TRANSFORMATION
We are proud to be a collection of a renowned South African brand and an active participant in contributing
to the economy.
We acknowledge that being a good corporate citizen means that transformation is at the forefront of our operational and executive
business strategies. We continue to take massive strides to improve diversity, inclusiveness and transformation.
In 2019, we successfully bought out our 15-year BEE partner and created an employee ownership structure through the Southey
Employees Share Trust. The resultant effect is that Southey Holdings is 25.21% black owned and all employees are empowered to
participate in the growth of the company.

TRANSFORMATION KPIs
87% BLACK

R1 MILLION DIVIDENDS

20% INCREASE

employees

paid out to employees by the
Southey Employees Share Trust

in employees
with disabilities

72% BLACK FEMALES

16% WOMEN

make up our women
workforce

at management level
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EMPLOYMENT KPI’S

SUSTAINABILITY REPORT | 6

1 336 JOBS

R12 MILLION

created in 2019

spent on skills development & training 2019

608 LEARNERSHIPS

R7,5 MILLION

completed in 2019

spent on learnerships in 2019

132
608
815

507
6 139
8 201
Training
Sessions

ADMINISTRATIVE TRAINING
SKILLS TRAINING & DEVELOPMENT
ARTISAN TRAINING
LEARNERSHIPS
OTHER TRAINING

5 758 WORKFORCE
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CONTRIBUTION TO
THE SOUTH AFRICAN
ECONOMY
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27%
more jobs created this year

R157m
contribution to the ﬁscus

R1,8bn
spent on locally sourced goods and services

R82m
spent on Enterprise Development Partners

R13m
spent on municipal provided utilities
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SOCIAL & ETHICS
COMMITTEE

Shareholders
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Board of Directors

Social and Ethics Committee

The social, ethical &
environmental direction
of the group is governed
by the Social & Ethics
Committee and the
Shareholders Agreement.

The Social & Ethics Committee was established by the Southey Holdings board
to ensure that the Group has a formalised and focused approach towards
achieving our Sustainable Vision. The committee is comprised of a majority of
non-executive directors.
The Committee identiﬁes initiatives that can be pursued by the organisation and
pools together ideas on how we can continue to improve the environment and
add value to society as a whole.
Each division has established core social and environmental initiatives that are
unique to each business unit and are beneﬁcial to our employees and local
communities and environments alike. We take great pride in knowing that many
of our initiatives have also achieved national recognition in South Africa.

OBJECTIVES OF THE COMMITTEE
The objective of the Social & Ethics Committee is to perform an oversight and monitoring role to embed a culture of ethical
behaviour within the Southey Holdings Group of companies and is responsible for:
• Monitoring activities with respect to legislation, other legal requirements and codes of best practice;
• Drawing relevant matters to the attention of the Board;
• Reporting to the shareholders;
• Focusing on the Group’s strategy with regards to social and economic developments, good corporate citizenship, quality,
environmental, health and public safety (“E&S”) , ethics, and labour and employment;
• Ensuring that the Group uses reasonable commercial endeavours to guarantee that its operations and investments comply with all
relevant social, governance and E&S requirements; and
• Using reasonable commercial endeavours to develop and implement adequate E&S Systems.

SOCIAL AND ENVIRONMENTAL INITIATIVES
Uplifting, supporting and investing in our people and our communities are at the heart of our business. The Southey Group focuses on
the following six-tier core social and environmental initiatives that allow us to add value through our various business units:

Educational initiatives targeted
at underprivileged youth

Socio-economic
empowerment

Non-proﬁt
organisations

Business enterprise
development

Energy efﬁciency and
reduced carbon footprint

Skills development
& training
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SOUTHEY CONTRACTING
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Originally incorporated
to address the need for
professional services in
industrial painting, insulation
and contracting to mines
and heavy industry, Southey
Contracting has grown into
one of the largest industrial
services companies on the
African continent.

Today, Southey Contracting delivers a growing list of specialised services across
Sub-Saharan Africa – continually setting benchmarks for innovation, safety and
quality standards. This is achieved with the utmost consideration for the wellbeing of employees, contractors, customers, communities and the environment.
Some of these services include: thermal insulation, lagging, scaffolding, rope
access, asbestos removal, corrosion protection and coating, ﬁreprooﬁng, industrial
tank cleaning, sheeting and cladding, surface preparation, high pressure and ultrahigh pressure water jetting, amongst others.
Southey Contracting has a strong customer base, servicing clients such as Eskom,
Sasol, Shell, BP, Engen, Chevron, Mondi and Sappi.
Geographical Presence
Southey Contracting Southern Africa: Durban, Cape Town, Johannesburg,
Trichardt, Richards Bay, Kathu, Saldanha Bay, Walvis Bay
Southey Offshore: Mauritius, Ghana
The work that Southey Contracting performs often occurs in communities that are
regularly faced with a lack of basic amenities and schooling facilities in desperate
need of restoration. In line with our mission to operate sustainably, our corporate
social initiatives are generally carried out within the communities that we work
alongside where we can have the biggest impact.

TARGET INDUSTRIES

GHANA

GABON

Power Generation
DRC

Iron & steel

CONGO
TANZANIA
ANGOLA

Petrochemical

Sugar

Oil & Gas

Pulp & Paper

MOZAMBIQUE
ZAMBIA
NAMIBIA

ZIMBABWE

BOTSWANA

MAURITIUS

Marine & Mining
SOUTH
AFRICA
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PROJECT LEGACY

Programme
Sheetmetal and Boilermaking Training
Welding Training
Basic Computer Skills Training
Safety Training
Life Skills Training
Basic Stores Control Training
TOTAL
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No. of Learners
222
40
21
80
21
30
414

Cost
R1 482 510
R271 775
R172 430
R311 190
R31 500
R118 295
R2 387 700

The Project Legacy skills
development initiative
commenced in December
2017 and concluded in
November 2019.

The Southey Contracting Gauteng Division partnered with the Deutsche
Investitions- und Entwicklungsgesellschaft (DEG), in late 2017, to undertake Project
Legacy. Project Legacy is a multi-million rand education project. The aim of the
initiative was to upskill young, unemployed, black females and males from rural
communities with the objective of equipping them with skills that will make them
easily marketable and capable of ﬁnding employment as skilled workers.
During the course of the project, which was executed over a period of almost
two years (until November 2019), a total of 414 people were upskilled across
Mpumalanga, Limpopo, Western Cape, Free State and Gauteng. Project Legacy
offered six different skills programmes, mainly Sheetmetal and Boilermaking,
Welding, Basic Computer Skills, Basic Stores and Stock Control, Life Skills, and
Safety Skills. This was an excellent achievement, as the target of 370 people was
well exceeded. We are pleased to note that the overall pass rate achieved was 96%.
Wherever possible, Southey Contracting partnered with its clients and the local
communities in order to source suitable candidates. Upon successful completion
of the programme, several candidates were successfully placed on Southey
Contracting’s work sites where they were able to obtain practical work experience.

GENDER

AGE GROUPS AND GENDER
8%

83
%

32

8%

MALE

7%

FEMALE

331

5%

2%
3%

UNDER 25 MALES
25-30 YRS MALES
31-35 YRS MALES
OVER 35 YRS MALES
UNDER 25 YRS FEMALES
25-30 YRS FEMALES
31-35 YRS FEMALES
OVER 35 YRS FEMALES

35%
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SOUTHEY CONTRACTING
GAUTENG
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Intensive yet sustainable economic transformation is required to address the
severe levels of abject poverty and inequality that exists in South Africa’s rural and
previously disadvantaged communities.
At Southey Contracting, we understand this need. As a responsible corporate citizen, our commitment to developing and upskilling the
communities in which we work is clearly evidenced by the numerous focused training interventions, well-structured supplier development
programmes and socio-economic development projects that we have successfully completed to date.

PRIMARY SCHOOL RENOVATIONS – MPUMALANGA
As part of its socio-economic development programme, Southey Contracting,
in partnership with Eskom Kendal Power Station, invested in excess of R1.1m
between July 2018 and April 2019 in primary school renovations at two primary
schools situated in the local rural areas surrounding the Kendal Power Station.
The renovations were untaken at both Arbor Primary School located in Arbor
Village and Thuthukani Primary School located in Phola. The renovations
undertaken at Abor Primary School included a special needs classroom, Grade
R storage facility and ablution facilities for Grade R boys and girls. At Thuthukani
Primary School, renovations included three ofﬁces for Heads of Departments,
new kitchen facilities, as well as ablution units for both boys and girls.

HEARTS OF HOPE
Hearts of Hope is a non-proﬁt organisation providing support to vulnerable children in need. The Southey Contracting Gauteng Division
has been supporting the Hearts of Hope children’s home in Wendywood since January 2019. In addition to providing weekly donations to
the home, the ladies at Southey Contracting take time out from their work schedules each week to spend quality time reading to the little
ones. The children enjoy these sessions immensely and our ladies experience a wonderful sense of self-fulﬁlment.
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LEAP SCHOOLS
Since 2012, Southey Contracting has been a proud benefactor of the LEAP
(Langa Education Assistance Program) Maths & Science Schools. LEAP
schools provide student-centred, maths and science-focused education to
economically disadvantaged students from grades 8 to 12.
The ﬁrst LEAP school was opened in 2004 in Observatory, Cape Town.
Today, there are six independent LEAP schools across the Western Cape,
Gauteng and Limpopo. Since 2004, LEAP has achieved continued success in
intervention schooling, consistently achieving an average pass rate of 90% or
more, far exceeding the national average. In 2019, LEAP’s 175 matriculants
achieved a total of 242 distinctions. Its top student, Conﬁdence Malatjie,
achieved an incredible seven distinctions and scored 99% for both Maths and
Physical Science.
In addition to the ﬁnancial support provided to LEAP Maths & Science
Schools annually, in 2019, the team at Southey Contracting Gauteng Division
decided to also support the LEAP School Mandela Day initiative. The Southey
team pledged 67 minutes of their time by assisting in building one of the
largest mosaics of Nelson Mandela, using canned food. The event took
place on the 18th of July, at the Food Court at Clearwater Mall. In September
2019, following this successful Mandela Day initiative, the thousands of food
cans used to build the mosaic were donated to various social development
projects in underprivileged communities in Johannesburg.

AUTISM SA
Autism SA aspires to achieving a society in which persons with Autism Spectrum Disorder (ASD) enjoy all the rights and opportunities to
meet their needs and fulﬁl their potential, throughout their lives, as loved and valued members of their families and communities.
At Southey Contracting, we too subscribe to the ethos that everyone, regardless of the challenges that they are faced with, deserves an
opportunity to achieve their potential and lead fulﬁlling lives. It is for this reason that the Southey Contracting Gauteng Division has provided
ongoing ﬁnancial support to Autism SA since 2014.
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SUPPLIER DEVELOPMENT PROGRAM
At a time when sustainable economic transformation is urgently needed
in our country, Southey Contracting recognises the need to prioritise the
development of its small and medium-sized business partners who are integral
to the business’s supply chain. As beneﬁciaries of its Supplier Development
programme, qualifying small and medium-sized businesses are provided
with the opportunity to access critical upskilling opportunities, one-on-one
coaching and mentoring, assistance in accessing ﬁnancing and other crucial
business support. Prior to joining the programme, a comprehensive needs
analysis is conducted on every beneﬁciary. This needs analysis then forms the
basis upon which a unique supplier development plan is constructed. To date,
the programme provides assistance to six key suppliers. Notable interventions
provided thus far include corporate governance training, project management
training, on-site mentoring, provision of on-site facilities, cashﬂow assistance,
as well as strategic guidance and mentoring sessions with top management.

AD-HOC INITIATIVES
In addition to the above projects and initiatives, Southey Contracting regularly receives requests from our clients and local communities
to assist with ad-hoc projects and fundraising initiatives. Assistance provided includes providing sponsorships to the local sports clubs,
assisting local crèches with food hampers and supplies, as well as supporting community awareness campaigns such as Drug Awareness,
Cancer Awareness, Youth Day, etc.
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SOUTHEY CONTRACTING
CAPE
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In 2019, the Southey Contracting Cape division spent R128,500 on various initiatives carried out by organisations that share our vision
for alleviating unemployment, empowering women, education, transformation and inclusivity and instilling leadership skills in the South
African youth.

PAROW INCLUSIVE SCHOOL
Inclusive School is a full-service inclusive primary school that accommodates the needs of learners with special educational needs.
The school relies heavily on the assistance received from the surrounding community.
Southey Contracting Cape donated R35,000 to Parrow Inclusive School in the 2019 year. This donation will be used towards funding
the education of students who are unable to afford school fees and the restoration of the school sports ﬁeld.

GREAT GIRLS ALUMNI PROGRAMME
Great Girls is a non-proﬁt project run by a diverse group of women in Cape Town, which aims to bridge the gap between high-school
education and full-time employment for disadvantaged girls. Great Girls nourishes ambition, assists girls who wish to study further, and
helps participants search successfully for jobs and bursaries.
Southey Contracting donated R35,000 towards this initiative in 2019.

HANDS OF HONOUR
Hands of Honour is an organisation that supplies ‘’Classrooms on Wheels”. The classrooms on wheels are an innovative, solar powered,
modular teaching space that transforms any area into a classroom for early childhood development. The organisation’s mission is to create
jobs for individuals as a means of helping entire families break free from the shackles of poverty. Southey Contracting pledged a donation
of R35,000 to Hands of Honour, which will cover the cost of 10 standard classrooms on wheels for young children.

DURBANVILLE BASEBALL CLUB
The Durbanville Baseball Club focuses on the transformation of underprivileged youth by encouraging underprivileged teenagers to
participate in sport. The club provides a platform to engage in healthy out-of-school activities that will encourage teenagers to work hard
and build strong and ethical values that will see them lead successful futures and further improve the community around them. Southey
Contracting Cape donated R13,500 to Durbanville Baseball Club, which will be used to refurbish the clubhouse facilities.

TURFHALL CHESHIRE HOME
Turfhire Cheshire Home houses 66 residents ranging from 18 to 69 years old. The Home made an appeal to Southey Contracting Cape
to improve the living conditions of their disabled residents at the home. Southey Contracting Cape donated R10,000 towards this cause.
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SOUTHEY CONTRACTING
KZN
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SOUTHEY CONTRACTING KZN COLLABORATES WITH
TATE & NICHOLSON
A devastating storm in
Durban caused wreckage
resulting in 16 classrooms at
the Platt Drive Primary School
being damaged beyond a
state of use.

The school is based in Isipingo, near the SAPREF site where Southey Contracting
KZN is regularly based for site work. Southey Contracting KZN stepped in after
assessing how negatively the damage would impact on learning at the school.
The initial plan was to instal new rooﬁng on the junior primary section and
ablution blocks so that the school could become operational again, but the
Southey Contracting KZN leadership team decided that more could be done.
The team collaborated with Tate & Nicholson, who are specialists in roof sheeting,
which resulted in a further donation of 250 six-metre length aluminium roof
sheets. Further repairs were undertaken to replace badly rotted rooﬁng battens.
The total value of this effort amounted to R230,000. The principal of the school
expressed his gratitude to the Southey team for their effort in restorations that have
enabled the school to get back on track and ensure that learners are back at school
in suitable learning conditions.

Heavy winds blew off the rooﬁng of classrooms and the school had to be closed
for two weeks whilst management of the school assessed the damage and plans
for restoration.
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DORMAC MARINE
& INDUSTRIAL
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QUALITY
Dormac offers marine engineering services in all major port centres in South Africa. With a strong and dynamic management team
and the optimum utilisation of its unique facilities, Dormac has rapidly developed its core business of ship repair into what is widely
acknowledged today as the leading ship repair company in Africa. Dormac is South Africa’s only shipyard to hold full DNV certiﬁcation
for 18001, 14001 and 9001.

TRAINING AND SKILLS DEVELOPMENT
The division is passionate about training with a vision of providing individuals from disadvantaged backgrounds with the necessary
skills to enter the engineering ﬁeld. Dormac is renowned for its specialised Accelerated Artisan Training programme. Together with the
Department of Higher Education and MerSETA, Dormac pioneered a three-year engineering training programme for unemployed and
unskilled matriculants and condensed it into 18 months. Dormac has qualiﬁed more than 800 artisans to date.
Dormac has also partnered with the Mennonite Economic Development Agency, the Premier’s Ofﬁce KwaZulu-Natal and the eThekwini
Municipality on various training programmes aimed at upskilling employees and creating new opportunities for them.
Dormac has also launched in-house training courses to teach unemployed individuals professional and practical engineering skills,
such as welding, ﬁtting, and boilermaking skills.

ENTERPRISE DEVELOPMENT
Fifteen years ago, Dormac also embedded the principles of enterprise development by establishing a separate business operation,
Camrod, led by the dedicated steel foreman and his specialised team to provide structural engineering work related to steel fabrication
on an exclusive basis. Today, Dormac has empowered three enterprise development partners, namely, Camrod, Macdor, and Damcor.

DORMAC – SUCCESS FACTORS
> 1 000 artisans
qualiﬁed to date

R2.1m spent on
skills training and
development in 2019

R6.5m invested in
enterprise development
partners in 2019
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AFRICA MERCY SHIP
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Mercy Ships is an
international charity. Mercy
Ships currently operates the
largest non-governmental
hospital ship in the world,
providing humanitarian aid
such as free health care,
community development
projects, community health
education, mental health
programmes, agriculture
projects and palliative care for
terminally ill patients.

Mercy Ships has operated in more than 57 developing nations and 18 developed
nations around the globe, with a current focus on the countries of Africa. A major
inspiration for Mercy Ships president and founder, Don Stephens, was the work of
the international hospital ship SS Hope. Stephens’ research showed a large majority
of the world’s most densely populated cities were port cities. Therefore, a hospital
ship could be quite successful in delivering efﬁcient healthcare to large numbers
of people. Every person on board a Mercy Ship is a volunteer and has chosen to
dedicate themselves to heal the forgotten poor, transform lives and serve nations.
In December 2019, Mercy Ships hosted a function in Durban where they
presented their plans for operations in Durban and also fully described the work
the organisation does in Africa; mainly West Africa. Dormac has been a trusted
service provider for Africa Mercy since 2011 and was invited to attend the function.
At the event, Dormac was publicly described as a trustworthy, world-class repair
facility not found anywhere else in Africa and was thanked for the sturdy, longstanding relationship with Mercy Ships. It was evident that Dormac’s service
offering went beyond a standard repair service, and is actually a vital enabler in
assisting the Africa Mercy team to operate and achieve their objectives knowing
that they are supported by a reliable service provider.

The Board of Mercy Ships announced that they would be proud to continue the
ongoing relationship with Dormac, and plan to return to Dormac for refurbishments
in 2021.
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SOUTHEY
MANUFACTURING
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Southey Holdings has
established a diverse and resilient
manufacturing base with the
potential to compete globally.

Southey Manufacturing consists of six divisions, each with its own
niche markets and areas of expertise. The Southey Holdings’ network
of manufacturing entities adds stimulus to the marine, oil and gas and
contracting divisions and also fabricates products that complement
other divisions within the group, such as polystyrene, panels, modular
prefabricated structures, refrigeration units, pressure vessels and
agricultural knives. Each manufacturing division also participates in
learnerships, as well as skills development and training initiatives for the
enhancement of its workforce in their relevant areas of expertise.

In excess of R1 million was invested in training and
developing our people in 2019.
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ISO MOULDERS
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ISO Moulders are specialists in the manufacturing of quality moulded expanded
polystyrene (EPS) products, with branches nationwide in Durban, Isithebe (North
Coast), Ezakheni (Ladysmith), Booysens ( Johannesburg) and Atlantis (Cape Town).
ISO Moulders offer a complete solution from start to ﬁnish, and have the unique ability to draw, prototype and produce – truly bringing
your ideas to life.
As the largest manufacturers of expanded polystyrene (EPS) products in South Africa, the company brings with it a reputation of providing
quality products and reliable service.

SUSTAINABILITY
ISO Moulders is an Expanded Polystyrene (EPS) converter that is committed to sustainability through innovation. Polystyrene is 100%
recyclable and all waste is reused in the system or recycled to another value stream.

WASTE
ISO Moulders prides itself as being a responsible EPS manufacturer. Even the dust and ﬁne material is melted into high-density blocks
and sold on to plastic extruders. The company even accepts clean non-ISO Moulders produced scrap from its customers, making it
net negative in terms of EPS plastic to the landﬁll. EPS manufacture is an incredibly low environmental impact and only 0.1 percent of
Municipal Solid Waste (MSW).

TECHNOLOGY
In the recycling innovation pipeline, ISO Moulders is looking at new technology in block moulding that would allow an increase in the
quantity of scrap processed into a block up to 50% without a decrease in product quality. Also, with new technologies, ISO Moulders
is looking at double expanding the EPS bead to achieve lower density block, particularly for void forming in the construction industry.
This would reduce the consumption of raw virgin materials by more than 20%.

COMMUNITY FOCUS
With our community and city, ISO Moulders is pursuing a comprehensive recycling plan, partnering with eThekwini Business
Development, the Plastics Cluster in KZN and the Polystyrene Association of South Africa (PASA), to sort and process scrap EPS in
the district. This has the dual beneﬁt of job creation and cleaning up the environment as well as reducing landﬁll dumping.
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ISO MOULDERS
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GREEN DESIGN
EPS is a green option and is near peerless as lightweight packaging and insulating material. Just 80 mm of EPS in a home's outer
double-brick wall cavity can increase the thermal insulation (R-value) by more than ﬁve times. In packaging, the equivalent
speciﬁcation in cardboard would consume twice the energy to produce and be six and a half times heavier, which in turn adds
more to transport emissions.
As National Building Regulations NBR (SANS10400-XA) now mandate insulation be installed in all new buildings and extensions,
EPS has an increasing role to play in “Green Design” and creating homes and buildings that meet energy efﬁciency requirements.

In Sub-Saharan Africa, over 95 million children attend school daily without the
beneﬁt of a classroom desk, a most basic yet critically important tool in their literacy
and academic development.
In South Africa, classroom desk shortages are currently estimated at above three million learners. The Desmond
Tutu TutuDesk Campaign, which is personally led by Archbishop Desmond Tutu, addresses the classroom desk
shortage challenge directly by providing school children with a TutuDesk product, which has been shown to
improve concentration and motivation in class, increase delivery and quality of homework and substantially advance
handwriting skills. ISO Moulders partnered with a key customer, Defy and the TutuDesk Campaign to provide selected
local schools with TutuDesks. The goal of this initiative was to raise enough goodwill to provide 5,000 TutuDesks to be
distributed to schools in and around the areas where Defy manufacture, namely Ezakheni, Jacobs and East London.
ISO Moulders dedicated R75,000 towards this initiative in 2019.
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CONCORD
REFRIGERATION
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As one of South Africa’s leading
manufacturers of refrigerated and
heated supermarket display cases,
Concord Refrigeration has been
providing retail solutions for over
40 years.

Since 1969, Concord has identiﬁed a need for specialised services within
the refrigeration industry. Concord’s product range is designed to meet
international standards, coupled with the latest trends and advancement
in technology. The division has been at the forefront of refrigeration
efﬁciency from the start. Their designs are more efﬁcient and more
sustainable than ever before.

CONCORD REFRIGERATION – KEY INITIATIVES
•

Concord decided to give two previously unemployed, disabled, young females an opportunity to
gain experiential learning through a Business Administration Learnership (NQF Level 3 & 4) in 2019.
This includes the cost of the NQF Level 3 and 4.

•

Through a partnership with the eThekwini Municipality, Shukela Training Institution and Samsung Academy,
Concord has given nine female learners an opportunity for workplace based learning. They have since
completed their trade tests, and some have qualiﬁed as artisans.

•

The division has given a further two learners from Mangosuthu University of Technology, an opportunity to
complete their P1 & P2 in-service training.
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PARKHOME MODULAR
UNITS
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Parkhome Modular Units specialises in the manufacture of insulated structures such
as modular and prefabricated buildings.
The division has successfully completed several projects in Africa, and are well versed in the erection of big remote camps in Southern
Africa. Some of their tailor-made product offerings include mobile accommodation units, clinics, consulting rooms, laboratories,
classrooms, ofﬁces, kitchens, ablutions, training centres, mining camps, and many others.
A key initiative undertaken by Parkhomes, has been the design and development of a wide range of versatile classrooms and lecture
rooms designed to suit departmental requirements and give employees and students a suitable environment to work and learn in.
The same applies to prefabricated units sold to the healthcare sector, which are predominantly used as clinics in remote rural areas.
A key requirement for such facilities is to keep the setup costs to a minimum without the additional expenditure that comes with erecting
and maintaining permanent concrete foundations, as well as a quick response time, which is what makes Parkhomes a favoured option
for the industry.

CLASSROOMS
In 2019, Parkhome gave Manonopa Private School, free rental for six months, to the value of R22,880. The division also built classroom
units for the Ukuthula Trust Foundation, to the value of R264,000. The classrooms will be used to improve skills in electric work and
plumbing to uplift members of the Chesterville community.

ENTERPRISE DEVELOPMENT
In April 2019, Parkhomes provided an enterprise development loan to AP Solutions, to the value of R300,000, a BBBEE Level 1 small
business, which enabled them to directly create permanent employment for a number of individuals. AP Solutions is also now an
approved and empowered supplier to Parkhomes and will continue a business relationship for the foreseeable future.

PARKHOME’S TAILOR-MADE PRODUCTS
Mobile
Accommodation

Laboratories

Kitchens

Mining camps

Clinics

Classrooms

Ablutions

Training centres

Consulting
rooms

Ofﬁces
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RUDNEV
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With 45 years’ experience, Rudnev
is a market leader in the installation
of cold storage areas speciﬁcally
designed and engineered to meet
customer needs.

Whilst traditionally Rudnev’s core business has been in cold room
and freezer rooms, in recent years Rudnev has designed and erected
controlled cultivation and ripening rooms, clean room facilities, ﬁreproof
doors, walls and ceilings, insulated panels as well as a wide variety of
atmospheric, thermal and environmentally controlled areas.

TRAINING AND SKILLS DEVELOPMENT
Rudnev Cold Rooms prides itself in ensuring it offers high-standard quality product to its customers. It is for this reason
that Rudnev embarked on a skills development programme to train and upskill individuals within the organisation.
Close to R180,000 was spent on upskilling and training the operational team. This initiative has helped to develop staff
further in the organisation and improved overall performance.

ENTERPRISE DEVELOPMENT
Training is not only important within the organisation, but externally as well. This year, Rudnev assisted underprivileged
individuals to open their own businesses and provided them with the necessary tools and training in order to build
and erect cold and freezer rooms. So far, these initiatives have shown huge success, and as a result Rudnev is currently
providing assistance to further SMEs and Enterprise Development Beneﬁciaries. In 2019, Rudnev spent almost
R1,600,000 on enterprise development beneﬁciaries.
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GASCON
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QUALITY
GasCon is a leading supplier to the Oil & Gas and Power & Transport Sectors, producing more than 300 vessels per year with ASME U
(American Society of Mechanical Engineers Section VIII – Division 1 – U Stamp), ASME U2 (American Society of Mechanical Engineers
Section VIII – Division 2 – U2 Stamp), NBBI R Stamp (National Board of Boiler and Pressure Vessel Inspectors – R Stamp) as well as
ISO 3834 Part 2, ISO 9001:2015 and SELO (People’s Republic of China Safety Equipment License) certiﬁcations amongst many others.

TRAINING AND SKILLS DEVELOPMENT
GasCon is enthusiastic about training the next generation of boilermakers and welders. In addition, administrative employees are also
given the opportunity to improve business proﬁciency skills. In 2019, the division spent R343,000 on developing and upskilling around
350 individuals across various skills categories.

ENTERPRISE DEVELOPMENT
Ten years ago, GasCon started an enterprise development initiative with a shotblasting and spray-painting sub-contracting partner,
and ten years later it is still a sustainable business, growing from strength to strength.

GREEN ENERGY
GasCon produces vessels for the International LNG Storage and Intermodal Distribution Industry. LNG is utilised as a green energy
alternative to other fossil fuels such as diesel and LPG.
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SOUTHSPAN
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SouthSpan has more than 40 years’ experience producing quality insulated panels.
A new state-of-the-art manufacturing facility in KwaZulu-Natal is producing versatile, high-performance structural insulated panel
systems (SIPS) by sandwiching polystyrene between two structural skins.

As an alternative building method, SIPS are used in ﬂoors, walls and roofs for residential and commercial buildings,
offering the following beneﬁts:
•
•
•
•
•

Spanning capabilities – high strength-to-weight ratio providing superior spanning capabilities;
Lightweight – logistics, plant and labour savings;
Passive temperature control – the insulated core provides excellent thermal efﬁciency;
Fast build times – the modular nature signiﬁcantly reduces installation times;
Low maintenance and hygiene – steel proﬁles and paint ﬁnishes provide easily cleaned, hygienic, sterile and low-maintenance surfaces.

The SIPS are accredited by the Thermal Panel Manufacturers Association of South Africa and are manufactured to an ISO 9001:2008
quality assurance system.
SIPS can be installed vertically or horizontally, and are suitable for both interior and exterior applications. Panels can be custom-made in
length and thickness for customer needs.
These alternative building solutions are cost-effective, easy to instal and cheaper than conventional methods.
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CAUSES WE
CARE ABOUT
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Over R730,000 has been donated to non-proﬁt
organisations and charitable bodies in 2018 and
2019 support of the below causes:
Children with disabilities

Sporting sponsorships
for underprivileged children

Children’s homes, orphanages and
child welfare causes

Counselling and social
services for abused individuals

Community upliftment
and environmental conservation

School and university
scholarships, bursaries
and sponsorships

Autism South Africa

National Sea Rescue

Protection and conservation
of the environment

Natural disaster relief
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